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[Abstract] With the widespread application of artificial intelligence (AI) and accelerated digital transformation, the
global labor market is undergoing profound changes. The rise of flexible employment and remote work imposes
higher demands on university students’ career planning and employability. Grounded in Social Cognitive Career
Theory (SCCT) and Social Presence Theory (SPT), this study develops a research framework centered on
digitally—enhanced social support, psychological capital, and perceived employability. Based on a survey of 563
graduating students and employing structural equation modeling, the results indicate that psychological capital plays a
significant role in enhancing graduates’ employment employability and competitiveness. Digitally—enhanced social
support not only directly improves perceived employability but also exerts an indirect effect through psychological
capital. Accordingly, it is recommended that universities strengthen psychological capital development and improve
digital employment service platforms to support high—quality employment outcomes for graduates.
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