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Research on the Current Work Status and Career Development Strategies of Anesthesia
Department Nurses
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[Abstract] Objective:To analyze the current work status and career development needs of anesthesia department
nurses, formulate development strategies based on these needs, and provide references for advancing their professional
growth. Methods:A convenience sampling method was employed to survey and analyze 106 anesthesia department
nurses. A self—designed questionnaire was administered in June 2025, covering general information, current work
status, career development needs, career planning, and current career development status. Pearson correlation analysis
was used to assess the relationship between career planning and current career development status. Targeted strategies
were developed based on the career development needs of specialized anesthesia nurses.Results: Among the 106
anesthesia department nurses, the majority were aged 18-35, female, held a bachelor's degree, had 5-10 years of
nursing experience, and were primarily licensed nurses. Key aspects of their work included general administrative tasks,
post—anesthesia care unit (PACU) nursing, operating room anesthesia nursing, anesthesia induction room nursing,
and pain management nursing. Career development needs primarily included the establishment of specialized
anesthesia nurse positions (74.53%), increased training opportunities (60.38%), the formation of specialized nursing
teams (39.62%), and other requirements (15.09%). Pearson correlation analysis revealed a positive correlation between
career planning and current career development status (r=0.652, P<0.05). Conclusion: Anesthesia department nurses
are relatively young and predominantly female, undertaking diverse responsibilities. Their core career development
aspiration is to achieve specialization and full-time roles, while also seeking more training opportunities. Proactive
career planning for anesthesia department nurses can effectively improve their professional development status.
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