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Investigation on the Status of Occupational Burnout and Countermeasures of Nursing Staff
Chengjiang Zhou
Abstract of Chongqing Fifth People's Hospital

[Abstract] As the core force of the healthcare system, the occupational health of nursing staff directly impacts
the quality of care and patient safety. This study systematically analyzes the current characteristics and
multidimensional influencing factors of occupational burnout among nursing personnel by reviewing the latest
domestic and international survey data, policy documents, and clinical practice cases from 2023 to 2025.
Targeted mitigation strategies are proposed from three levels: individual, organizational, and societal. The
research indicates that the incidence of occupational burnout among nursing staft in China remains as high as
59.5%—70.0% in the post—pandemic era, with particularly prominent issues observed in critical care departments
of tertiary hospitals, middle—aged groups over 30 years old, and high—risk groups of young staff. These problems
are primarily influenced by factors such as workload, workplace violence, compensation distribution, and career
development. Comprehensive measures, including implementing flexible management mechanisms, establishing
tiered psychological support systems, and improving compensation and protection policies, can effectively
reduce burnout levels and ensure the stable development of the nursing workforce.
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