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The Impact of Integrating Traditional Culture into Nursing Management on Nurses' Well-being
and Nursing Quality
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[Abstract] Objective: This study aims to explore the effects of integrating traditional cultures such as The
Analects of Confucius* and Tao Te Ching into nursing management in county—level hospitals on
alleviating nurse shortage and occupational burnout, as well as improving nurses' professional well—being,
nursing quality, and patient satisfaction. Methods: A total of 130 nursing staft from a county—level
hospital were selected as research subjects, and a 6—month traditional culture learning intervention was
carried out. They conducted independent learning for 30 minutes every morning/afternoon, and
collectively studied and recited classic chapters every Tuesday, with synchronous online case analysis.
The Medical Workers' Professional Well-being Scale was used to evaluate the changes in nurses'
professional well—being before and after the intervention, and indicators of nursing quality and patient
satisfaction were also monitored. Paired t—test was used to analyze the data. The results showed that after
the intervention, nurses' professional well-being was significantly improved, and nursing quality and
patient satisfaction were also improved simultaneously, confirming the positive role of traditional culture
learning in nursing management. After the intervention, nurses' emotional exhaustion score decreased by
23% (t=5.82, P<0.01), and their sense of work achievement increased by 18% (t=4.37, P<0.01); the rate
of adverse nursing events decreased by 37% (P<0.05); patient satisfaction increased from 84.6 + 3.2 to
92.1 £ 2.8 (t=7.15, P<0.001). Conclusion: Learning traditional culture can effectively improve nurses'
humanistic literacy and professional well—being, thereby promoting the improvement of nursing quality
and patient satisfaction. It provides a practical basis for the construction of nurse care system in
county—level hospitals and an innovative path for primary nursing management.

[Key words] nursing management; county—level hospital; professional well-being; nursing quality;
patient satisfaction
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