IR RTINS PR L FA BT 5T
Clinical Application Research of Nursing Care 4% €52 WA 1.042026 4
YEEAL BTG (ISSND: 2972-4384(P) / 2972-4376(0)

7SRRI B Bty R 8 SR BRAR B s B 2 53

WRA  FigE
TLRFWEF—ER
DOI:10.32629/ carnc.v4i2.20633

B E] B9 T HBEERIIZINIF T IR LSR5 L Hra B & A AT TR Z Ao T TR
W IRBHRIE, ik R RAAE K T20254F6—12 A L B E T 131 % 5 &8 4P 3891 )7 FAF A AT 3T %,
1 — AT AHAE A RLBE L AR (MBI-GS). TR EF R E R I BB L FFTRAAITFEARE,
ERAERFE oM A S AEERE ST IRLE LG HaE L, 4R 131832 )FF P IRLEEK
A 81.68%, F E AL b b 421.37%((28/131) . MBI-GS& 2 E1F 545 4« 1 444£58(20.99 £ 7.96)
5, FAMEAL(9.44 + 6.23) - NARGE R AR (17.34 £558) %, BRI . SERFEHR. HIERET
ARSI F ST IR LR B 0k v B K (P<0.05), b BLARKIEIIF IR LG S d Fig
5, EEHEETYRAAETR, BAZERHESREIE KA IIFEEEX 210 IHKRE,
AEARIT IR Ltk A2 R3S DI ARG AL E S BE R E .

[REIA] BB RBIIF; B, ¥rald; Hbiaifs; JFTPIEER

HESES. R821.4+2 THEIFRIRAD: A

Analysis of the Current Status and Influencing Factors of Occupational Burnout Among
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[Abstract] Objective: To investigate the current state of occupational burnout among emergency first aid training
instructors, analyze its influencing factors, and provide a basis for optimizing instructor team development and
intervention strategies. Method: Using convenience sampling, 131 emergency first aid training instructors from a city
were selected as study subjects from June to December 2025. Questionnaires included a general data survey, the
Occupational Burnout Scale (MBI—GS), the Work—Family Conflict Scale, and the Perceived Organizational Support
Scale. Univariate analysis and multiple linear regression analysis were employed to investigate the influencing factors of
occupational burnout. Results: Among the 131 training instructors, the detection rate of occupational burnout was
81.68%, with moderate—to—severe burnout accounting for 21.37% (28/131). The MBI—GS scores across dimensions
were as follows: emotional exhaustion (20.99 + 7.96), dehumanization (9.44 + 6.23), and reduced personal
accomplishment (17.34 + 5.58). Part—time status, high teaching load, high work—family conflict, and low perceived
organizational support were identified as independent predictors of occupational burnout (P <0.05). Conclusion: A
high detection rate of occupational burnout has been identified among emergency first aid training instructors,
necessitating systematic intervention at the management level. It is recommended to improve incentive and support
mechanisms, optimize instructor scheduling models, and establish a psychological support system to reduce instructor
burnout levels, thereby ensuring the stability of the training team and maintaining teaching quality.
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