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[Abstract] Since2022,AIGC technology has rapidly penetrated traditional industries that absorb college
graduates, such as media, cultural and creative industries, and finance and accounting. Its substitution effect has
highlighted structural contradictions in the job market. Based on survey data from 355 recent and soon—to—be
graduates across all regions of China, this study empirically tests the applicability of AIGC-related
propositions—including “job substitution versus job creation” and “employment polarization”—in the Chinese
context. The study found that AIGC is reshaping the university graduate employment market across three
dimensions: job quantity, hiring standards, and career choices. The substitution effect and job creation effect
coexist, while employment polarization and professional differentiation represent medium— to long—term trends.
The core of the structural contradiction lies in the lag of talent cultivation in higher education relative to
industrial iteration, resulting in a mismatch between students’ skills and enterprises’ demand for intelligent
workforce solutions. Respondents highly recognized the utility of AIGC tools; while expressing practical
concerns about their impact on their majors, they rejected the notion of “complete replacement,” adopting an
overall cautious and wait—and—see attitude. Based on these findings, the study proposes the following: in the
short term, bridge the supply—demand gap through university curriculum reform, student skill upgrades, and
government—sponsored inclusive training; in the long term, as AIGC evolves as a tool for production
innovation, it will drive the labor market’s transformation from a labor—intensive model to a high—quality
human—machine collaboration model. This study supplements the existing body of research with localized
micro—level empirical data, providing a reference for reforming talent cultivation in higher education, adjusting
students’ career planning, and formulating policies.
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