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Research on the Capacity Building of Ideological Work Among Party and Government Cadres in
a Comparative Perspective
Yi Tang
Xinning County State owned Assets Affairs Center

[Abstract] Under the wave of digital transformation and globalization, the enhancement of ideological work
capabilities among Party and government officials faces new challenges and opportunities. This paper provides a
comparative review of domestic and international approaches to improving ideological work capabilities,
focusing on technological empowerment, the application of intelligent governance platforms, and interregional
collaboration. Through case analysis, it identifies practices for enhancing the capabilities of Party and
government officials across different regions. The study demonstrates that integrating big data analytics,
Al—assisted decision—making, and traditional ideological and political work can better improve the effectiveness
of ideological efforts. Based on comparative analysis, it proposes countermeasures such as a tiered and
categorized training system, a digital literacy enhancement initiative, and a practical simulation mechanism,
aiming to serve as a reference for cultivating ideological work capabilities among Party and government officials
in the new era.
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