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Probe into the innovative development path of discipline inspection and supervision work in the
new era
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[Abstract] Under the background of strictly administering the Party in an all-round way, discipline inspection
and supervision work in the new era is facing challenges such as prominent generalization of political supervision,
poor coordination of supervision system, slow progress of intelligent discipline inspection and supervision
construction, mismatch between discipline inspection and supervision team's ability and work, and weak links in
grass—roots work. Facing these challenges, if discipline inspection and supervision work wants to innovate and
develop, it must take concrete measures, including innovative political supervision mode, to make supervision
more accurate and effective. Building a "big supervision" work pattern, promoting the construction of
intelligent discipline inspection and supervision, innovating the way of law enforcement, and innovating the
construction mode of discipline inspection and supervision team to create a high—quality professional team,
these measures are intended to improve the overall efficiency of discipline inspection and supervision, ensure a
more sound supervision system of the party and the state, and contribute to the modernization of the national
governance system and governance capacity.
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