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Integrating Red Culture into the Reform of Higher Vocational Business Education
——Taking the Course of { Business Etiquette and Communication) as an Example
Yanni Zhao
Inner Mongolia Business & Trade Vocational College
[Abstract] This study explores the pathways and effectiveness of integrating Red Culture into business
education within Chinese higher vocational colleges, using the {Business Etiquette and Communication
course) as a case study. Responding to national policies on education and industry—education integration, the
research addresses the fragmented application of ideological—political content in professional courses.

Constructing a "policy—theory—practice" framework, it employs methods from Media Ecology (e.g., VR

scenarios) and Grounded Theory to implement a model "core course — multi—course — school—enterprise"
practice. Results demonstrate significant effectiveness: students' identification with Red Culture increased
substantially by 70%, alongside marked improvements in key vocational competencies such as teamwork,
communication, and negotiation. Furthermore, the initiative enriched teaching resources, fostered
school—enterprise collaboration, and generated positive social impact. The study concludes that the systematic
integration of Red Culture provides a viable and effective path for achieving the fundamental task of "Fostering
Virtue and Cultivating Talents" in business education, offering a replicable model for synergizing professional
skill development with value shaping.
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