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Research on Improving the Ability of Dealing with Internet Public Opinions of University
Communist Youth League Cadres in the Background of New Media

Xiaoming Liu

Shanghai University of Engineering Science

[Abstract] Since the 19th National Congress of the Communist Party of China, in order to strengthen and
improve propaganda and ideological work under the new situation, General Secretary Xi has successively
proposed that “online public opinion work should be the top priority of propaganda and ideological work™.
The current domestic and international political landscape is complicated. The threat of Western hostile
forces’ infiltration of our ideology is increasing, which even uses young college students to directly or
indirectly infiltrate Western social thoughts or non—mainstream ideologies to socialist universities through
network information, new media technology and other channels. Therefore, continuously improving the
ability of the league cadres to deal with online public opinion is of extremely important practical
significance for maintaining and consolidating the main front of my country’s socialist mainstream
ideological construction.
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A Brief Discussion on the Current Situation and Countermeasures of the Management of
Non-staff Hired Personnel in Higher Vocational College
Fang Huang
Beijing Health Vocational College
[Abstract] The management of non—staff personnel is an important part of the personnel management of public
institutions in my country at this stage. The phenomenon of non—staff employment is common in higher vocational
colleges, and faces the dilemma of the management of non—staft hired personnel to varying degrees. This article
analyzes the management status of non—staff hired personnel in higher vocational colleges, points out problems such as
the gaps in wages and insurance benefits, lack of belonging and motivation, lack of humanistic care, and limited career
development. Besides, it puts forward management countermeasures such as scientifically control the total amount,
maintain an appropriate proportion of non—staff employment in the overall scale of personnel, advocate fine
management, adopt flexible and diverse employment forms, strengthen daily management, improve the level of
institutionalization of non—staff employment, appropriately increase remuneration, improve the floating mechanism
of non—staft wages, and adhere to people—oriented, fully protect the legal rights and interests of non—staff personnel.
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