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The Practical Application of Incentive Mechanism in College Human Resource Management
ZHANG Bo
School of Educational Science, Hunan Normal University
[Abstract] College is an important field for personnel training, and it shoulders the important task of talent
training, therefore, we should pay close attention to the educational and administrative systems. The human
resource management system is the full embodiment of the external image of college, which affects the
cultivation mode and quality level of talents. In order to effectively achieve the goal of human resource

management, college should actively establish incentive mechanism, constantly promote the reform and

innovation of talent management, and comprehensively improve the level of human resource management.
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