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Research and Practice on Teaching Reform of NC Specialized Courses Based on MOOC

Guo Liang

Hunan Trinity Industrial Vocational and Technical College

[Abstract] With the widespread application and rapid development of information technology, higher and newer
requirements have been put forward for the training of talents in vocational colleges. In the new period, if
traditional majors want to survive and develop, they must reform the original teaching methods and teaching models,
change the teaching concept of education, and cultivate talents with solid theoretical knowledge and practical

skills. This article takes NC technology specialty courses as an example for research and practice, breaks through

traditional teaching methods, and realizes the sharing of high—quality teaching resources based on the MOOC

teaching mode to promote the cultivation of high—end NC talents.
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On the Reform of Human Resources Management in Colleges and Universities

Peng Qilun

Guangdong Business and Technology University

[Abstract] In recent years, with the continuous deepening of education reform in universities, in order to ensure
the effective implementation of various education reform plans of universities, colleges and universities
urgently need to build a high—quality, capable and experienced faculty to provide the necessary human support
for the smooth development of college education reform. To this end, this article takes the human resources
management work of colleges and universities as the research object, and through the in—-depth analysis of the

current status of human resources management work in colleges and universities, explores the reform strategies

of human resources management work in colleges and universities.
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