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[Abstract] A strong sense of career calling inspires teachers to fulfill their professional responsibilities and
cultivate innovative talents to contribute to society. The software CiteSpace6.3.R1 was used to make a visual
analysis of 544 literatures about teachers' career calling in Web of Science database. The research findings are as
follows: the focus of the research on the sense of career calling of international teachers focuses on five
aspects:the cognition of the sense of career calling of teachers, the relationship with students, the professional
development of teachers, the support of organization members and the effect.Future research will work together

to cultivate teachers' career calling, pay attention to teachers' career calling, improve teachers' professional

development level, change their leadership style, and strengthen organizational support.
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