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Research on human resource allocation under the construction of digital government
Qi Wang
Heilongjiang University

[Abstract] With the continuous progress of the times, the concept of digital government has gradually emerged
in the public's view and has become an important topic in the governments of various countries. The
continuous development of digital government means that the modernization degree of the national governance
system and governance capacity is constantly improving. Since the 1980s, our country has undergone digital
transformation. Even today, we are still striving to establish a digital government. The construction of digital
government brings convenience to us by improving the government's administrative management and people's
livelihood service levels. However, at the same time, we have also discovered some deficiencies. Human
resources play an important role in any organization. The behaviors and decisions in the organization are closely
related to people. In the past, people's focus was mostly on how to accelerate and better promote the digital
transformation of the government, thus neglecting issues such as the allocation of human resources within the
government. This article explores the problems existing in the current human resource allocation of our
government from the perspective of digital government construction: problems such as the overall quality of
civil servants being low, the imperfect mechanism for matching personnel with positions, and the insufticiently
perfect career development plans. To solve these problems, the government should improve the overall quality
of civil servants, perfect the mechanism for matching personnel with positions, and formulate human resource
development plans, etc. We hope to optimize the allocation of human resources in our government and
promote the development of digital government with the most efficient allocation.
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