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An analysis of multi—-dimensional approaches to empower public hospital political culture
construction by retirees in the new era
Jie Cheng Yu Wu Xiang Xiao®
ShangHai General Hosptial

[Abstract] Background: With China entering a deeply aging society, the scale of retired personnel in public
hospitals has expanded significantly, demonstrating notable political, experiential, talent, and intellectual
advantages. The General Office of the CPC Central Committee's "Opinions on Strengthening Party Building
for Retired Cadres in the New Era" emphasizes the importance of Party building for retired cadres. However,
current public hospitals often limit their utilization of the retired group to material care, neglecting their
potential in political and cultural development.Objective: To explore effective pathways for empowering the
retired group in political and cultural development in public hospitals under the new era, leveraging their unique
advantages to promote the healthy development of hospital political and cultural ecosystems. Technique: Using a
tertiary public hospital as a case study, this research employs questionnaire surveys (664 valid responses collected)
and personnel structure analysis, combined with current service conditions and needs research, to identify the
current status and misconceptions of retired group participation in hospital political and cultural
development.Conclusion: The retired group is a vital resource for political and cultural development in public
hospitals. The study proposes multidimensional approaches: By inheriting political culture, innovating
participation models, leveraging moral exemplars, and guiding deep integration into hospital development
narratives, the potential of the retired group can be effectively activated, injecting spiritual momentum into the
high—quality development of hospitals.
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