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Characteristics of Employee Sentiment in the Post—Pandemic Era and Strategies for Precision
Political Work
Fan Jiang
Xinning County State owned Assets Affairs Center
[Abstract] In the post pandemic era, against the backdrop of profound socio—economic changes and rapid
development of information technology, the phenomenon of employees' increasingly anxious thoughts and
emotions, diversified demands, fragmented information, and weakened values has become more and more
apparent. The traditional way of ideological and political work can no longer meet the needs of workers in the
new era, and its problems mainly include untimely discovery, slow response, and single means. This article
summarizes the characteristics and reasons for the dynamic changes in employees' thinking, and based on the
successful experience of a large state—owned enterprise in digital political work transformation, proposes a
precise political work approach based on big data profiling, intelligent public opinion perception, hierarchical
classification and precise policy implementation, and closed—loop effect evaluation. It forms a "data—driven
precise identification targeted policy implementation effectiveness evaluation" work closed—loop model, which
provides certain reference significance for enterprises to carry out political work more effectively in the new era.
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