TS5BS
H 6L e 02 HeMA 1.062024 4
EHER. W FIS USSN): 2705-0637(P) / 2705-0645(0)

Engineering and Management Science

FAFIS

CECOSEFTHARIELEYE
TINE Y JH%E?
R I 2
DOT: 10. 12238/ems. v6i2. 6995

=) RE LA R RN BL DU EORIEE R AL By (AR LT 2, Rtk —op
FESRA GEHIMEANREBUR FR I RE - 7E VUCA IR MEFREE b, Ak BT bR SR e A SEE A5 22 CEO [ERERISZ
Fro HUBESIA M CEO A2 HEAHT R RE I LRy I A b2 38 3R] OV (K A il . ASSCREXS CEO A 223 1 SC
BRHEATIREE, A BRE N RHT LIRS % .

[R8iF] CEO; AL&i&Edy; LM

A Review and Prospects of Research on CEO Social Linkages
Luo Liqiong" Zhou Xiao®

Wuhan University School of Management

[Abstract] China has entered a stage of innovation driven high—quality development, and the digital
transformation characterized by new technology empowerment is upgrading, which will further
enhance economic resilience and unleash development potential. In the business environment of
VUCA, the formulation and implementation of enterprise innovation decisions require the promotion
and support of the CEO. The impact of CEO social connections caused by this has become a hot topic
of concern for scholars both domestically and internationally. This article will review the
literature on CEO social connections, hoping to provide reference for related research.
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