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Does the workplace suffer and the family benefits? The impact mechanism
of workplace exclusion on unethical family behavior
Hu Yunyang
Guangdong Normal University of Technology

[ABSTRACT] As a hidden workplace phenomenon, workplace ostracism has received extensive att
ention from both theoretical and practical circles. However, current research rarely examines

its spillover effects on the family domain. Unethical pro—family behavior, which harms the o
rganization’ s efforts to maintain family interests, has received increasing attention, and th
e mechanism of workplace ostracism and its effects remain to be explored
Based on the self-categorization theory, this study examines the impact of workplace ostracis
m on employees’ unethical pro-family behavior and its mechanism of action. A total of 200 va
lid data were collected through a questionnaire survey. The results of the data analysis sho
wed that: (1) workplace ostracism has a positive impact on employees’ unethical pro—family be
havior. (2) workplace ostracism has a negative impact on employees’ insider identity percepti
on. (3) Insider identity perception has a negative impact on unethical pro—family behavior. (4)
Insider identity perception plays a mediating role in the relationship between workplace ost
racism and unethical pro—family behavior. This study enriches the results of workplace ostra
cism to a certain extent and provides feasible and effective suggestions for managers to eli
minate the phenomenon of unethical pro—family

[Keyvvords]Workplace ostracism; Unethical pro—family behavior; Perceived insider status
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