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1 HEEERBEFRS 4T ( Objectivean alysis of compensation
management )
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2 M NAFBFEEEDIHIEIERME ( Objective Analysis of
Compensation Management )
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3 Ml FFENE B R TE7ERIEIRE ( Problems existing in enterprise

compensation management )
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4 A NN REEEPEFHMNEEMHETE ( Innovation
measures of compensation management in human resource
management of enterprises )
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5 £ 3RiE& ( conclusion )
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