BRI F itz
Journal of International Education Forum 07 % 4 W eRLA 1.062025 4
SCERAY, 50| FS ISSN: 2705-120X (0O)  EISSN: 2705-1196 (P)

FHMERETERGTD PN X ERAFERS “WE
BRa” AR

AR Rk FH ORH
FRE A IR SR

DO1:10.12238/31ef.v714.13698

i | MAXRBEBNARERFEME, AREZRERSRAZBALENG T EEE, ERTY
MR AE A A EEAIR R, @l IRERSAT 2 5B 5T R E Pk, KA T = Harsd
AA, APIFME ARG, WE “WERES BXEARERFELRS P EREZE, AFRET

M RIR AL (HFA T LR 24.5% ) 5HREMESBLIK, BRAF EHRED (F Ly
HARETR 30%) RAEGARREA, Aiat, BEGEUF, SR, AEIMRERMRE AL 6
“HAERS” BX, @ F R, REFL. RAZE)Fst b BT FZRALE), 3 TEX” A
A HIE EIRA R BRI

(kiR F#amb; 2RERAELRS; BFRS

Research on the "Job Education Joint" Model of Community Home Care Services in Shapingba
District, Chonggqing from the Perspective of Industry Education Integration
Gui Lin  Yuan Bing LiLing ZhangLu
Chongging College of Building Science and Technology
[Abstract] As China's aging population continues to grow, community—based home care services have become
a crucial approach to alleviate the pressure on elderly care.Shapingba District in Chongqing, a typical aging
urban area, faces the dual challenges of a shortage of elderly care professionals and uneven service quality. This
paper explores the practical application of the' job—education integration 'model in community—based home
care services, using Shapingba District as a case study.By analyzing the region's aging characteristics ( with 24.5%
of the population being elderly ) and the current state of elderly care services, the study highlights the structural
talent gap (with over 30% of professional caregivers lacking ) and the mismatch between supply and
demand.Based on this analysis, the paper proposes a job—education integration' model involving collaboration
among the government, universities, elderly care institutions, and communities. This model aims to promote
'order—based' talent development and skill enhancement for current employees through a closed—loop
mechanism that includes demand alignment, curriculum development, job training, and employment feedback.
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