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Research on the Construction and Application of Implementation Plan for Wage Payment
Guarantee for Migrant Workers in Construction Enterprises
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[Abstract] The issue of wage arrears for migrant workers in the engineering and construction sector undermines
their rights and interests, hindering the industry's high—quality and sustainable development. This article focuses
on the management practices of construction enterprises, analyzes the construction and core modules of the
implementation plan for migrant worker wage payment guarantee based on national policies, clarifies the process
and core control points, and verifies its effectiveness through case studies. Through a full-process and
full-dimensional management design, standardized, normalized, and digitalized wage payment management is
achieved, safeguarding the rights and interests of migrant workers, promoting high—quality development of
enterprises, and providing reference and lessons for similar enterprises in the construction industry.
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