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The design and research practice of the salary system after the restructuring of S Electronics
Research Institute
Yun Xie
The 10th Research Institute of China Electronics Technology Group Corporation
[Abstract] S Electronics Research Institute has been restructured as a scientific research enterprise, resulting in
insufficient salary incentives. This article conducts research on the problem, proposes solutions on design and
implementation mechanism, solves the problems of insufficient fairness and incentive in salary, and conducts

special exploration and research on the difficult issues of employee salary distribution and new employee salary

incentive.
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