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Explore the construction of water engineering major under the guidance of the concept of "new
engineering”
Xiang Yu
School ofCollege of Hydraulic Science and Engineering Zhengzhou University
[Abstract] The water resources situation in China is relatively tight. The "water engineering" major opened by
some domestic universities in recent years has conveyed a large number of talents to solve the water resources
problem in China. With the development of society, water affairs talents in new fields such as water ecological
management and smart cities are in urgent need.Therefore, the training program of water engineering major in
colleges and universities should be adjusted along with the changes of the national strategy.According to the
needs of the construction of "New Engineering", this paper puts forward relevant reform opinions on the

training of water engineering professionals from various aspects.
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