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The Construction of the Talent Training Model of "High Quality" in Higher Vocational Colleges

Wu Guogiang

Wuxi Vocational Institute of Arts & Technology

[Abstract] The development of higher vocational colleges to today, there is a problem that cannot be avoided, that
is the implementation of the goal of training talents in higher vocational colleges. As we all know, the goal
of talent training in higher vocational colleges is to: train high—quality, highly skilled professionals. Two
core objectives: high quality and high skill. However, in the actual process of running a school, the college
generally attaches importance to the cultivation of high—skills, and has a series of effective training modes,
the professional skills of students have a fundamental guarantee, however, ignoring the importance and cultivation
of the goal of high quality has affected the quality of personnel training, and the employers have also become
more criticized after the students graduation. In view of this, this article will interpret the relevant documents
of the State Council and the Ministry of Education, and combine the actual implementation of the personnel training
objectives of higher vocational colleges and the feedback from employers to explore the effective ways to train
high—quality talents in higher vocational colleges, really improve the quality of talent training.
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Research on the Countermeasures of Contemporary College Students' Career Counseling Based on
Career Decision—making Ability

Cai Danni

Guangdong Communication Polytechnic

[Abstract] Career counseling plays an important role in guiding and assisting college students in career
decision—making and career choice. This paper first analyzes the problems of confusion, dependence/retraction
in the career decision—making process of college students; then, the author points out that career counseling
can play a multi—faceted role in career decision—making, and proposes multiple suggestions to strengthen career
counseling to enhance students’ career decision-making ability. It has enlightenment significance for the

development of career counseling related work in colleges and universities, and is of great significance to promote

the improvement of college graduates’ career decision—making ability.
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