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Research on the Cultivation and Construction of Young Cadres in Universities
——Take Jinhua Radio and Television University as an Example
Xiaohua Jiang
Jinhua Radio and Television University (Zhejiang Commerce and Trade School)
[Abstract] Since the 18th National Congress of the Communist Party of China, General Secretary Xi has
repeatedly emphasized the importance of training young cadres. He pointed out that it is necessary to strengthen
and improve the work of young cadres, to make great efforts to train and build a team of high—quality
professional young cadres that firmly carry out new era of socialism with Chinese characteristics, meet the
standards of good cadres in the new era, and this team is loyal and responsible, with sufficient numbers, and is
full of vitality. Colleges and universities shoulder the important task of cultivating socialist builders and successors,
and fulfilling this special mission is inseparable from a team of high—quality cadres. Cultivating and selecting
outstanding young cadres is of great significance to strengthening the construction of the cadre team and
improving the overall quality of the cadre team. Taking Jinhua Radio and Television University as an example,
this article deeply analyzes the current situation, existing problems and reasons of the young cadre team of the
school, and puts forward countermeasures and suggestions for improving the training of young cadre team.
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