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Research on the Pathways for Attracting Professional Social Work Talents
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[Abstract] As an important professional force for promoting social justice and addressing social issues, social
work's talent recruitment directly affects the quality of social services and the sustainable development of the
profession. Based on the historical evolution and contemporary reality of macro social work practice, this paper
systematically analyzes the path of talent recruitment in the social work profession. The research points out
that social work has always faced challenges such as insufficient professional identity, limited career
development, and social cognitive bias throughout history; currently, it is trapped in multiple predicaments
such as blurred professional identity, dual pressures from bureaucratization and marketization, and the
disconnection between education and practice. Therefore, this paper proposes that a talent recruitment path
should be constructed from four aspects: reshaping professional value recognition, optimizing the career
development ecosystem, reforming the education and training system, and improving the policy support
system. By highlighting the macro practice function and governance role of social work, the professional
attractiveness and autonomy can be enhanced, thereby building a high—quality social work talent team with
both micro—intervention capabilities and macro perspectives, providing professional support for promoting
social justice and modernizing governance.
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